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LGBTQ+        CERN - Introduction
● What/Who are we:

CERN-recognized informal network seeking to provide a welcoming space for 
Lesbian, Gay, Bisexual, Trans*, Intersex,  Asexual, Genderqueer and other 
LGBTQ+ Individuals at CERN. Friends & Allies are welcome.

● Where you can find us:
  ✉      lgbtqcern-contact

             LGBTQCERN

              @LGBTQCERN
 
              @LGBTQCERN
 
            https://lgbtqcern.com/
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mailto:lgbtqcern-contact@cern.ch
https://www.facebook.com/LGBTQCERN/
https://twitter.com/LGBTQCERN
https://www.instagram.com/lgbtqcern/
https://lgbtqcern.com/
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LGBTQ+        CERN - Activities
● Lunches and Drinks with colleagues

(Online or Geneva-based)
●  Participation in big events :

○ Pride Parade 
○ collaboration with other LGBTQ+ groups
○ LGBTQ+ STEM Day (November 18th)

https://prideinstem.org/lgbtstemday/lgbtq-stem-day-events/
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LGBTQ+        CERN - Status

source

https://home.cern/news/news/cern/celebrating-diversity-science


LGBTQ+ In World
● 113 Countries: 

no-to-negative 
sexual orientation 
laws

● In some punishable 
by death

● A very small fraction 
(68 countries) broad 
protection 

5Map source

https://ilga.org/maps-sexual-orientation-laws
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https://ilga.org/maps-sexual-orientation-laws
https://www.voanews.com/europe/homophobic-crimes-rise-france-data-show
https://www.theguardian.com/global-development/2021/jun/09/epidemic-of-violence-brazil-shocked-by-barbaric-gang-rape-of-gay-man


LGBTQ+ In World
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LGBTQ+ In STEM
● Fewer LGBTQ+ people continue their studies 

in STEM than heterosexual colleagues (-8%)
even though more likely to participate 
in undergrad research programs (+10%) 
[source]

● LGBTQ+ individuals in STEM [source]:  
○ 10% more experience social exclusion 
○ 30% more likely to experience 

harassment
● Plethora of additional studies, similar results

→ Queer in STEM Organizations: Workplace Disadvantages for LGBT Employees in STEM Related Federal Agencies

→ LGBT Workplace Inequality in the Federal Workforce: Intersectional Processes, Organizational Contexts, and Turnover 
Considerations

→Formal Rights and Informal Privileges for Same-Sex Couples: Evidence from a National Survey Experiment

→Queer in STEM: Workplace Experiences Reported in a National Survey of LGBTQA Individuals in Science, Technology, 
Engineering, and Mathematics Careers

And many others...
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https://advances.sciencemag.org/content/4/3/eaao6373
https://advances.sciencemag.org/content/7/3/eabe0933
https://www.mdpi.com/2076-0760/6/1/12
https://journals.sagepub.com/doi/full/10.1177/0019793919843508
https://journals.sagepub.com/doi/full/10.1177/0019793919843508
https://journals.sagepub.com/doi/10.1177/0003122414555886
https://www.tandfonline.com/doi/abs/10.1080/00918369.2015.1078632?journalCode=wjhm20
https://www.tandfonline.com/doi/abs/10.1080/00918369.2015.1078632?journalCode=wjhm20


LGBTQ+ In Physics
● Problems faced by LGBTQ+ individuals within physics:

○ Hetero-sexist and cis-sexist working environment
Agreement with Positive Statement:

Agreement with Negative Statement:

○ Encouragement to remain in closet (not open to their true identity) 9

APS LGBT Climate in Physics Report

https://www.aps.org/programs/lgbt/upload/LGBTClimateinPhysicsReport.pdf


LGBTQ+ @ CERN
● Bigotry can be found even at CERN

● On positive side, these acts 
have been condemned by 
CERN Management
R. Heuer , F. Gianotti 10

2021Pig

https://home.cern/news/opinion/cern/our-humanity-cern
https://home.cern/news/opinion/cern/physics-all


LGBTQ+ Inclusivity
● Scientific breakthroughs/innovations more likely to originate 

from DIVERSE teams 
S. E. Page:  The Difference: How the Power of Diversity Creates Better Groups, Firms, Schools, and Societies

● Comply with Code of Conduct at CERN and European Strategy in PP

● Make a welcoming work environment/ promote  equality
The world needs diverse and inclusive science | CERN (home.cern)

CERN CoC
2020 update of the European Strategy for particle physics
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https://home.cern/news/opinion/cern/world-needs-diverse-and-inclusive-science
https://cds.cern.ch/record/2240689/files/BrochureCodeofConductEN.pdf?
https://cds.cern.ch/record/2721370/files/CERN-ESU-015-2020%20Update%20European%20Strategy.pdf


How to be an ally

12



What means to be an ALLY
● An ALLY: Supports, Accepts, Cares for the LGBTQ+ people and 

confronts challenges experienced by LGBTQ+ people in society

● Importance : Great-
Majority of people are not LGBTQ+ 
So, effective changes affecting LGBTQ+ 
lives can only be expected to come from allies

● The way to becoming an ally:
1. Education 
2. Confrontation of Injustice
3. Openness 
4. Sense of Equality/Dignity
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How to be an ally 1
● Make your workplace also a safespace
● Don’t assume cisgenderism/binarism 
● Respect individual’s pronouns
● … normalize disclosure of pronouns (signatures)
● … if uncertain use singular “they” 
● In case of misgendering:

Acknowledge the mistake →  quick apology →  move on
● Choose gender-neutral usage of words 

e.g. personpower instead of manpower
● Avoid being a restroom police
● Raise visibility:

E.g. Use nice LGBTQ+ stickers to show your support
“Visiting student at CERN burst into happy tears 
after seeing one” 14



How to be an ally 2
● Confront actions of injustice right on spot
● There is no joke when it attacks the dignity 

of your colleagues 
● Do not exclude LGBTQ+ individuals from social activities
● Nobody should need to have their identity 

validated by anyone else
… nor owes an explanation to anyone

● Sexual orientation is not the same as gender identity
○ Trans women are women
○ Trans men are men
○ Gay men are not women 
○ Lesbian  women are not  men

● Do not assume heterosexuality
● Bisexuals & Asexuals exist

Exploring the workplace for LGBT+  physical scientists
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https://www.rsc.org/globalassets/04-campaigning-outreach/campaigning/lgbt-report/lgbt-report_web.pdf


How to be an ally 3
● Push on changing & improving policies in faculties/institutions
● Make easier name changes of authors in Journals or departmental records
● Having right instrafructure at work (gender neutral restrooms)
● Supervisors/HR/diversity liaison to listen 

(not dismiss) concerns of the LGBTQ+ members
● Encourage networking opportunities where available 

(oSTEM, NOGLSTP)… or encourage the formation
● Job announcements: 

No empty non-discriminatory statements
E.g. “this employer prohibits discrimination based on sexual orientation, gender 
identity, and gender expression.” lgbt+physicists "Best Practices Guide"

● Promote self and group education:
→ Participate in diversity training (create opportunities for such)
→ Encourage staff to participate 16

https://arxiv.org/pdf/1804.08406.pdf


Conclusion
● It is crucial to understand systematic oppression 

and biases still existing within the community
● It is of great importance to promote inclusivity 

and diversity within our community
● Help your colleagues; don’t be a silent bystander 

to the problem, act - continuously 
speak up in personal circle, workplace, 
institution, state

● Positive steps are taken everyday ; 
need to push further for a better future
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Back-up
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T-Exps to decide which might be worthwhile
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The rainbow issues have more than 7 colors
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… or just colors… [LGBT women]

22


