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(from the currently ongoing call for Astro-(particle)physics)

Transfer to industry

Transfer to society & science communication

Transfer & science communication in ErUM-Pro calls

Sustainability Research
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Transfer & science communication in ErUM-Pro calls

Science communication and transfer to industry and society are cross-

sectional topics of BMFTR and part of the call.

The question is not if we want to do science communication and transfer but 

how can we organize science communication and transfer the best and 

most effective way.

The LHC-ErUM-FSP-Office and the Belle-II-Office are bundling the efforts

and are doing the major part of this work for us.
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Target groups

LHC-ErUM-FSP-Office & Belle-II-Office

Potential partners in industry

Our home institutions (rectorates, Helmholtz presidents, MPI directors, …)

General public/society

Stakeholders in BMFTR and the federal parliament

Netzwerk Teilchenphysik

Our future students (schools, pupils, teachers, …) 



5

Many great activities ongoing …

see slides from Daniel Heuchel
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The Team – ErUM-FSP Office

Highly qualified team with degrees in media, journalism, science

communication and physics

→  Science communication and transfer at a very high level

[Sofar only two positions funded by BMFTR]
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The Team – ErUM-FSP Office

Funding perspectives unclear for the next funding period.

→ Large fluctuations in the team, loss of efficiency

due to frequent changes.

[Sofar only two positions funded by BMFTR]
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Former Members

Sarah Aretz (07/2020 – 07/2022)

→ Deputy Head of Communication of XFEL and 

Coordination of Xcool Lab

Marie-Lena Dieckmann (07/2020 – 08/2023)

→ Referent of the senator of science of Hamburg

Marius Hoffmann (08/2022 – 06/2025)

→ Head of Science Communication of the MPI 

for Structure and Dynamics of Matter in Hamburg

The LHC-ErUM-FSP-Office is an excellent stepping stone to a permanent position.
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The Team – Belle-II-Office

1/3 of a position granted for 3 years

→ turned into a ½ for two years (= one year break)

Highly qualified personal, but (almost) undercritical personpower to be effective.
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Current tasks of both offices

Keep contact to scientist in the FSP 
important source for inputs for web-pages, and social media

→ be present at FSP, DPG, KET, KHuK meetings

Networking with stakeholders in science communications

ErUM-Data-Hub, Netzwerk-Teilchenwelt, Welt der Physik, stakeholders at DESY, at CERN, a KEK, …

Transfer 

Presence at industry fairs (Hannover Messe 2025, ISC 2025), transfer workshops with

partners in industry, entrepreneurship trainings, FSP-Alumni-Meetings

Maintenance Web Page & Brochure

in english and german, with up-to-date news, …

Provide to us a cooperate design
logos, brochure, flyers, slides, web-page, stall, …

Contact person for ideas and events from the community
CERN70, but as well smaller projects

Maintenance of AR-App „Unser Teilchenuniversum“
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Install and maintain presence in social media
(production and frequent launching of videos,

interviews, fotos, text, …

linking with other social meedia networks, providing visibility)

Implement additional transfer formats
Transfer to industry is the hardest of all 

communication tasks, still need to collect experience

Homework from Round Table Discussion at BMFTR

provide frequently exciting pictures, news to the BMFTR

to promote involvement of German universities/industry at

the LHC and in Belle-II 

(under the new ministry it is possible and wanted

to post frequent news to the BMFTR internal networks)

Only possible due to

temporary (13 months) 

extra position of

Kim Wegner 

in LHC-ErUM-FSP-Office;

not possible at 

Belle-II-Office

Currently

not covered, 

but 

LHC-ErUM-FSP-Office

would be very

interested

to do so

Many more ideas ….
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Organisatorial Matters & Challenges

Bi-weekly meetings with the spokespersons of the FSPs

Most of the communication with the FSPs/the experiments goes

via the spokespersons
collection of news/highlights, transfer of information in both directions, consulting

about content of workshops/industry fairs/talks/App/flyers, … 

Extremely high non-standard administration effort (for LHC-ErUM-FSP-office)
Personal and funding spread over four (or more) FSP sites + DESY

Should be handled better in the next funding period!

Limited availability of FSP spokespersons creates additional

inefficiency and limits productivity of the offices.

LHC-ErUM-FSP-Office need contact persons in the FSPs 
(was formally the role of the administrative directors of the FSPs)

Belle-II Office is embedded in the Belle-II group in Munich (site of FSP spokesperson)
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Summary

Both offices are equipped with an excellent team and provide great output.

Current personpower very tight in both offices.
Several topics (social media, promotion towards BMFTR, …) are not sufficiently covered.

Uncertainties for the next funding period result in frequent changes in the teams.

The link of the offices to the FSPs cannot be provided by the FSP 

spokespersons alone.
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Summary

Both offices are equipped with an excellent team and provide great output.

Current personpower very tight in both offices.
Several topics (social media, promotion towards BMFTR, …) are not sufficiently covered.

Uncertainties for the next funding period result in frequent changes in the teams.

The link of the offices to the FSPs cannot be provided by the FSP 

spokesperson alone.

Current condition are suboptimal for transfer and science communications

Additional funding (especially for personpower) could build on a solid basis and 

thus would have a huge leverage. 

A firm commitment to science communication by the community is needed.


